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ARTICLE I 
Recognition 
1.1 The May field Central School District recognizes the Mayfield 
Professional Staff Association as the exclusive bargaining agent for all of 
the noninstructional employees of the District except the Superintendent 
of Buildings, Grounds and Transportation, Secretary to the 
Superintendent, Secretary to the Business Manager, the Food Service 
Manager, and part-time employees not covered by Article 15.5 of the 
agreement. It is understood that the position held by Marilyn Johnson is 
central office (i.e., "account clerk") shall remain in the unit for so long as 
Ms. Johnson holds such position. Upon her vacating the position, it shall 
thereafter be excluded from the unit. 
ARTICLE 2 
Definitions 
2.1 District means the Mayfield Central School District. 
2.2 Board of Education and Board mean the Board of Education of the 
Mayfield Central School District. 
2.3 Associat ion and the initials MPS A refer to the Mayfield Professional 
Staff Association. 
2.4 School Year means that period of time commencing on the first day of 
July in each year and ending on the thirtieth day of June next. 
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ARTICLE 3 
Negotiation Procedures 
3.1 Upon request of either party for a meeting to open contract negotiations, 
a mutually acceptable meeting day shall be set not more than 15 school 
days following such request. In any given school year such request shall 
be made on or before the third Tuesday of each January. 
3.2 The first meeting between the parties shall be for the sole purpose of 
setting ground rules for the forthcoming negotiations. 
3.3 Each of the parties shall make available to the other such information as 
may be pertinent and necessary to the topic under consideration. 
3.4 The parties agree tha t their representatives will be clothed with 
authority to receive proposals, make proposals and counterproposals and 
to enter into tentative agreement on all matters brought to the 
bargaining table. 
3.5 .Negotiation meetings will be held after the normal workday except when 
mutually agreed upon by both parties. Negotiating Committee members 
shall be released from duties without loss of salary in the event such a 
mutually agreed upon meeting is called. 
ARTICLE 4 
Deductions 
4.1. The District agrees to deduct from the salaries of members of the 
bargaining unit the amount of membership dues as set by the Association 
when such deduction is authorized in writing by individuals eligible for 
such membership. The Association shall notify the Clerk of the Board of 
the current rate of is service unit dues by September 15 or within 15 
school days of the execution of this contract, whichever occurs later. 
4.2 Dues deduction shall be made in ten (10) equal installments beginning 
with the second payroll in September. 
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4.3. The District agrees to mail to the Association by check the total sum 
deducted within five (5) working days following each payroll date. The 
first and final t ransmittal shall be accompanied by a list of those persons 
for whom deductions have been made. The final t ransmit tal list shall 
state the amount of accumulated deduction for each person. 
4.4. Payroll Deduction Authorization 
Social Security No. 
Last Name First M 
District Name 
Organization 
To the Board of Education: 
I hereby authorize you, according to arrangements agreed upon with the above 
organization; to deduct from my salary and transmit to said organization dues 
as certified by said organization. I hereby waive all right and claim to said 
monies so deducted and transmitted in accordance with this authorization and 
relieve the Board of Education and all of its officers from any liability therefore. 
I revoke any and all instruments heretofore made by me for such purposes. 
This authority shall remain in full force and effect for all purposes while I am 
employed in this school system or until revoked by me in writing between 
September 1 and September 15 of any given year. 
Member Signature Date 
4.5 Employees may authorize the District in writing to deduct specified sums 
of money from their salaries for deposit in their account with the 
employee's designated credit union. This written authorization shall 
remain in effect until such time as the employee rescinds the 
authorization in writing. The District's responsibility shall be confined 
solely to the collection and transfer to the designated payment recipient. 
Said transmittals, however, shall be promptly made to said credit 
union(s) the same time each employee is paid. Employees shall have the 
right to have the amount deducted changed two (2) times during each 
school year. 
4.6 All members of the bargaining unit will be entitled to payroll deduction 
for the purpose of NYSUT's Benefit Trust Fund. 
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4.7 The District shall deduct from the salaries of employees in the 
bargaining unit who are not members of the Association the amount 
equivalent to the dues levied by the Association in accordance with 
Section 208(3)(b) of the New York State Civil Service Law as it now 
exists and subject to any amendments thereto. The Association affirms 
that it has adopted a procedure for refund of agency shop fee deduction 
as required in Section 208(3)(b) of the Civil Service Law. This provision 
for agency shop fee deduction shall continue in effect so long as the 
Association maintains such procedure. (The agency shop fee deduction 
shall be made following the same procedures as applicable for dues 
checkoff, except as other mandated by law or this Article of the 
Agreement). 
ARTICLE 5 
Association Rights 
5.1 The Association shall have access rights to the following equipment and 
services at no additional cost to the District. 
5.1.1 Copier 
The Association shall reimburse the District at the rate of five 
cents per page. 
5.1.2 Typing Equipment & Computers 
The Association shall have the use of typewriters and computers 
when they are not in use by the District. 
5.1.2 Other Equipment 
The Association shall request permission of the Building 
Principal before such use. 
5.1.4 Food Service Area 
The Association shall request permission of the Building 
Principal before using facilities of the cafeteria, library, 
classroom, or any other such space for Association purpose. 
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5.1.5 Mailboxes and Interschool Library System 
Members of the Association will have the right to use school 
mailboxes to conduct their business. 
5.2 Association representatives will be allowed in the building as long as 
they do not interfere with the normal school operation. The Association 
representative will report to the main office upon entering the building. 
5.3 The Association will provide the District with twenty-five (25) copies of 
the contract. 
5.4 The District provides bulletin board space as a courtesy to the MPSA. 
The MPSA is to use the bulletin board space for postings of an 
informational nature only. Material of a derogatory or obscene nature is 
expressly prohibited. 
ARTICLE 6 
Grievance Procedure 
6.1 Declarat ion of Purpose 
6.1.1 Whereas, the establishment and maintenance of a harmonious 
and cooperative relationship between the Board of Education and 
its employees is essential to the operation of the schools, it is the 
purpose of this procedure to secure, at the lowest possible 
administrative level, equitable solutions to alleged grievances 
free from coercion, interference, restraint, discrimination or 
reprisal, and by which the Board of Education and its employees 
are afforded adequate opportunity to dispose of their differences 
without the necessity of time consuming and costly proceedings 
before administrative agencies and/or the courts. 
6.2 Definit ions 
6.2.1 Employee shall mean the Association or any person in the 
negotiating unit filing a grievance. 
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6.2.2 Grievance shall mean any claimed violation, misinterpretation 
or inequitable application of this agreement or existing laws or 
policies of the Board which affect the terms and conditions of 
employment of the bargaining unit members. 
6.2.3 Immediate Supervisor shall mean the employee on the next 
higher level of authority above the employee and who normally 
assigns and supervises the employee's work and approves his/her 
time record or evaluate his/her work performance. 
6.2.4 Days shall mean workdays. Saturdays, Sundays, holidays and 
other non-working days shall be excluded in computing the 
number of days within which action must be taken or notice 
given within the terms of this resolution. 
6.3 Time Limits 
6.3.1 In the event the employee does not present the grievance within 
the applicable time limit after the employee knew or should have 
known of the act or condition upon which the grievance is based, 
then the grievance shall be considered to be waived. 
6.3.2 If the time limits included in any stage of the procedure are not adhered 
to by the employer, then that stage of the procedure shall be 
considered waived and shall move to the next stage of the 
procedure. 
6.4 First Stage 
6.4.1 An employee who claims to have a grievance shall present this 
grievance to his/her immediate supervisor, orally, within ten (10) 
days after the grievance occurs. 
6.4.2 The immediate supervisor shall discuss the grievance with the 
employee, shall make such investigation as deemed appropriate 
and shall consult with his/her superiors to the extent deemed 
appropriate on an informal basis. 
6.4.3 If the grievance is satisfactorily resolved at the oral informal 
level, it will be reduced to writing within three (3) days of such 
resolution by the immediate supervisor and signed by both the 
employee and immediate supervisor. This agreement shall 
include the nature of the grievance, the date(s) on which the 
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grievance occurred, the violation claimed and the remedy 
obtained. 
6.4.4 Within ten (10) days after receipt of the grievance, the immediate 
supervisor shall make his/her decision, in writing, to the 
employee and Association. 
6.5 Second Stage 
6.5.1 If an employee presenting a grievance is not satisfied with the 
decision made by his/her immediate supervisor, he/she may, 
within five (5) days thereafter, request a hearing and 
determination of the grievance by the Chief School Officer. 
6.5.2 The Chief School Officer, within five (5) days after receiving such 
request, shall hold a hearing for the purpose of obtaining all the 
facts and relevant materials involved in the case. 
6.5.3 The Chief School Officer shall render a decision in writing to the 
employee and Association within ten (10) days after the 
conclusion of the hearing. 
6.6 Third Stage 
6.6.1 If an employee or the Association is not satisfied with the 
decision made by the Chief School Officer, he/she may, within 
five (5) days thereafter, request a hearing in closed session and 
determination of his/her grievance by the Board of Education 
meeting. 
6.6.2 Within ten (10) days after the close of the hearing, the Board of 
Education shall make its decision, in writing, and communicate 
same to the employee presenting the grievance and to the 
employee's representative, if any. 
6.7 Arbitration 
6.7.1 After such hearing, if the aggrieved party is not satisfied with 
the decision at Stage 3 and determines the grievance is 
meritorious and that appealing it is in the best interests of the 
school system, it may submit the grievance to the American 
Arbitration Association for arbitration proceedings and by 
written notice to the Board of Education within fifteen (15) 
school days of the decision at Stage 3. 
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6.7.2 The parties will select an arbitrator in accordance with the rules 
of the American Arbitration Association. 
6.7.3 The selected arbitrator will hear the matter promptly and will 
issue his decision as soon as possible from the date of the close 
of the hearing, or from the submission of post-hearing briefs to 
him. The arbitrator's decision will be in writing and will set 
forth his findings of fact, reasoning and conclusions on the issue. 
6.7.4 The arbitrator shall have no power or authority to make any 
decision which requires the commission of an act prohibited by 
law or which is violative of the terms of this agreement. 
6.7.5 The decision of the arbitrator shall be final and binding upon all 
parties. 
6.7.6 The costs for the services of the arbitrator, including expenses if 
any, will be borne 60 percent by the grieving party and 40 
percent by the responding party. 
6.7.7 The arbitrator shall render his/her decision within thirty (30) 
days subsequent to the close of the proceedings. 
ARTICLE 7 
Conferences 
7.1 Officers or designated representatives of the Association shall be granted 
the cumulative equivalent not to exceed five (5) days off with pay for the 
purpose of attending Association and related conferences. 
7.2 The Association shall assume the cost of the substitute on these five (5) 
days and will transmit payment upon receipt of billing by the District. 
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ARTICLE 8 
Miscellaneous Provisions 
8.1 Bus drivers' normal schedule shall be as follows: 
8.1.1 7-9 a.m. 2-4 p.m. 
8.1.2 Any extra runs between the hours of 9 a.m.-2 p.m. and after 4 
p.m. will be paid at the regular rate, except regular runs which 
are at a different time (e.g., parochial runs, BOCES runs, etc.). 
All regular bus runs are based on 4 hours. 
8.2 The District will make every reasonable effort to notify the bus drivers of 
an emergency closing by 6:45 a.m. 
8.3 Custodians and mechanics will be compensated at the rate of time and 
one-half after forty (40) hours work in a given week. 
8.4 All extra bus trips will be offered to regular full-time bus drivers under 
the following conditions: 
8.4.1 These runs do not interfere with regular school days runs. 
8.4.2 These runs will be offered on a seniority basis. The first extra 
trip shall be offered to the most senior driver, the second extra 
trip to the second most senior driver, etc., according to a 
seniority list drawn up by the Association and with the approval 
of the Chief School Officer. 
8.4.3 The driver list shall be established in a ladder sequence, most 
senior at the top; accepting or rejecting a trip places the driver 
last on the ladder. There shall be no trade offs. 
8.4.4 The bus drivers shall be assigned extra runs according to 
seniority by the supervisor of building, grounds and 
transportation. Only under extenuating circumstances shall a 
bus driver give up a run to another driver. The supervisor of 
buildings, grounds and transportation must be notified, and the 
schedule will be adjusted accordingly. 
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8.4.5 Extra bus trips will not be offered to other full-time employees 
(custodians, mechanics) except in an emergency. Full-time 
employees driving on an emergency basis shall be paid at the 
rate of time and one-half based on their bus driver salary and 
computed on the actual hours worked that week on the same 
step as the employee is then placed. 
8.4.6 Full-time employees driving after 40 hours shall be paid at the 
rate of time and one-half based on bus driver salaries. 
8.4.7 For each extra bus trip, all drivers will be paid at their regular 
rate for actual driving time for a minimum of one hour. 
Effective January 1, 2001, payment for the non-driving part of 
any such trip (down time) will be at the rate of $8 per hour. 
8.4.8 Down time as used in this section shall mean the non-driving 
time during which the bus driver is required to wait for students 
attending the activity for which the extra trip was scheduled. 
This time shall include only the time spent waiting for the 
activity to end. 
8.4.9 Down time shall not include the non-driving part of any extra 
bus trip which occurs before leaving for the scheduled activity or 
after the activity has ended, including, but not limited to, the 
time the bus driver spends in hotels on an overnight trip. 
8.4.10 Should a regular driver accumulate more than 20 hours of trip 
time, i.e., actual driving time and down time combined in a one-
week period, that driver will be paid at the rate of time and one-
half his/her actual driving time first, then time and one-half of 
the down time. 
8.4.11 The District agrees to comply with the laws of the State of New 
York regarding the operation of school buses. 
8.4.12 Bus drivers who are required to take the state bus drivers two-
hour safety course shall be compensated at the rate of $9.00 per 
hour for each hour for each session. This rate shall apply for the 
duration of the agreement. This provision shall apply to all 
drivers. 
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8.4.13 The District agrees to reimburse any employee who is required 
by the District to obtain a license to drive a school bus for the 
District all fees paid by the employee in securing and 
maintaining such a license. The District's reimbursement will 
be provided only after valid receipts of such expenses have been 
provided to the District. Any employee receiving such 
reimbursement agrees to work a minimum of one year for the 
District. If an employee fails to work for one year, the amount 
of reimbursement provided that employee under this provision 
will be deducted from the employee's final paycheck. 
8.4.14 Effective July 1, 2001, the District will pay an employee one 
hour of regular pay if (s)he is required by the District to obtain a 
physical other than during work hours. 
ARTICLE 9 
Sick Bank 
9.1 Eligibility 
9.1.1 Each member on the non-teaching staff who accumulates sick 
leave may join the Sick Bank at his/her option, provided, 
however, tha t the member has been employed for at least two 
(2) years and has accumulated no less than eight (8) days. 
9.1.2 No member will be required to participate. 
9.1.3 A member may withdraw from the Bank at any time; however, 
he/she forfeits the days already deposited in the Sick Bank. 
9.2. Sources of Sick Bank Deposits 
9.2.1 Initially each member desiring to join the Sick Bank may 
contribute either one (1) or two (2) days from his/her regular 
sick leave. Since a maximum of 100 days can be placed in the 
Sick Bank, should more than twenty-give (25) members wish to 
participate in the Bank, the original days deposited will be 
adjusted accordingly. 
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9.2.2 After the Sick Bank is placed in operation, members will be 
admitted only once during the school year in the month of 
September. Each new member joining after the initial year will 
be required to match the number of days deposited by the 
charter members' initial deposit. 
9.2.3 The number of days remaining on deposit in the Sick Bank shall 
be carried from one school year to the next. In the event the 
total number of days on deposit drops to a number below 
twenty-five, members will be required to contribute the number 
of days necessary to maintain a maximum of 100 days in the 
Sick Bank. 
9.3 Administration of the Bank 
9.3.1 Determination of eligibility shall be determined by a Sick Bank 
Board, which shall consist of three (3) members elected from the 
Association who are participants in the Bank and one (1) 
member of the Board of Education. This Board for good cause 
shown and without discrimination may accept or reject any 
member's application for use of Sick Bank days. The decision of 
the Board is final. 
9.4 Use of Days from the Sick Bank 
9.4.1 Deposited Sick Bank days may be used only after the member 
has exhausted all his/her days of regular accumulated sick 
leave. 
9.4.2 Applications for the use of the Sick Bank should be submitted to 
a member of the Sick Bank Board as soon as the need is 
apparent. 
9.4.3 Members may draw up to twenty days from the Bank in one 
year. If after the 20 days are used, the member is in need of 
more days, he/she may reapply to the Sick Bank Board, which 
shall decide whether to extend more days and the amount of 
days in the extension. 
9.4.4 The combined Sick Bank membership may use a maximum of 
100 days in one school year. 
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ARTICLE 10 
Transfers and Vacancies 
10.1 Voluntary 
10.1.1 All non-teaching vacancies in the District shall be posted in 
every school building for a period of five (5) working days from 
the date of occurrence of such vacancy, and the District shall 
notify the president of the Association in writing of such vacancy 
at the time that such vacancy occurs. The Association president 
shall be notified of any openings tha t occur during the months of 
July and August by the District. 
10.1.2 The District shall have the right to assign all bus drivers to 
regular daily runs based upon the operational needs of the 
District. 
10.1.3 Employees who apply for such vacancies shall submit their 
applications in writing to the Chief School Officer within the 
time limit specified in the notice. 
10.1.4 The notice shall clearly set forth a description of the 
qualifications for the position, including job requirements, 
salary, nature of the interview and method of assessing the 
merits of the applicant. 
10.1.5 Competence and training will be given due consideration in 
filling vacancies. Association applicant(s) with the greatest 
length of service will be given serious consideration, but the 
ultimate decision as to filling the vacancy shall be the 
qualifications of the applicant, as determined solely by the 
Board of Education. 
10.1.6 An employee applying for a posted vacancy is not thereby 
precluded from making application or inquiry with respect to 
other positions in the District. 
10.1.7 In the event that more than one employee of the unit applies, 
the Board is entitled to consider the qualifications of each 
applicant; in the event the Board finds tha t the qualifications of 
each applicant are in all respects equal, the person with the 
greatest seniority will be given first refusal by the Board. 
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10.1.8 The president of the Association shall be notified in writing of 
the Board's decision within 30 days of the Board's final 
determination. 
10.1.9 In the event that a unit member accepts a new position within 
the District, he/she shall have the right to their previously held 
position with no loss of seniority and step in accordance with 
§63 of the Civil Service Law. 
10.2 Involuntary 
10.2.1 An involuntary transfer only applies to the movement of a 
custodian between first and second shift, for bus drivers moving 
between a 2-hour and 4-hour driving position, and movement 
from an assigned school district building. Such involuntary 
transfer will only be made when deemed necessary by the 
District. 
10.2.2 Notice of an involuntary transfer shall be given to the employee 
at least 30 days before the transfer will become effective, except 
in extreme emergencies to be determined by the Chief School 
Officer. 
10.2.3 An involuntary transfer shall be made only after a meeting 
between the employee involved and the Chief School Officer. 
Written notification to the employee shall be made thereafter. 
10.2.4 All involuntary transfer shall be within job title. When an 
involuntary transfer is necessary, the employee within the job 
title with the least seniority shall be transferred. 
10.2.5 The District has the right to reassign employees (defined as any 
movement or change other than that defined above as a 
transfer) at its discretion. An employee may grieve a 
reassignment of more than thirty (30) days in duration solely on 
the basis that it was done for arbitrary and capricious reasons. 
10.2.6 For teacher aides, a reassignment which results in a reduction 
of hours below the number of hours used to establish their 
annualized salary shall constitute either an involuntary transfer 
or abolition and shall be subject to any limitations applicable to 
involuntary transfers or abolitions. 
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10.2.7 Personnel Files 
Employees, upon reasonable request may review the contents of 
their personnel files. An employee will be entitled to have a 
representative of the Association accompany him/her during 
such review. 
No complaints or material derogatory to an employee's work 
performance will be placed in the personnel file unless the 
employee has first had an opportunity to review and initial the 
material. Such initialing does not indicate agreement with the 
material, but only indicates awareness of the existence of such 
material. The employee will have the right to submit written 
response to such material within ten (10) working days of being 
presented with the material. The response shall be submitted to 
the Superintendent and attached to the file copy. 
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ARTICLE 11 
Layoff and Recall Procedure 
11.1 In the event of a reduction in the work force, the Board shall reduce staff 
by seniority from the date of original appointment for members within 
the five work areas; Maintenance, Transportation, Nurses, Clerical and 
Teaching Aides. For the purpose of this section, seniority shall be 
construed to mean the length of continuous service unless such absence 
exceeds one (1) year. 
11.2 If positions are abolished, the employee(s) with the least seniority within 
the work area in which the position was abolished will be laid off. 
11.3 For employees who are veterans as defined by New York State law, the 
following additional credit shall be applied to their date of original 
employment for layoff purposes: 
Disabled veterans: (197) 60 months 
Non-disabled veterans: (197) 30 months 
11.4 Nothing in this article shall be interpreted to apply to any salary, fringe 
or other benefit provided by the District to employees under this contract. 
11.5 Notwithstanding the provisions of this section, however, upon the 
abolition or reduction of permanent positions, incumbents holding the 
same titles who have not completed their probationary service or are on a 
provisional basis, shall be terminated before any permanent employee. 
11.6 A separate recall roster for each work area shall be maintained. All 
displaced employees shall be placed on the recall roster for the work area 
in which he/she was working at the time the layoff occurred. Each 
displaced employee shall remain on such recall roster for four (4) years, 
after which time the employee will be removed from the recall roster. 
11.7 Should a position become vacant or a new position be created, the Board 
shall notify the most senior employee on the recall list for that work area 
by certified mail, return receipt requested, sent to the address last given 
to the Board by the employee. Failure to respond within ten (10) 
calendar days from when the notice is sent shall result in the removal of 
the employee from the recall list. It shall be the employee's responsibility 
to insure that the District has his/her current address to which recall 
notices should be sent. 
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ARTICLE 12 
Successor Clause 
12.1 The provisions of this contract, unless otherwise provided, shall remain 
in full force and effect until a successor contract is signed by the parties. 
ARTICLE 13 
Extended Leaves of Absence 
13.1 Unpaid Leave 
13.1.1 A leave of absence without pay for up to one year may be 
granted for personal reasons upon approval of the Board of 
Education. Additional leaves may be granted at the discretion 
of the Board. 
13.2 Pregnancy Related Disability Leave 
13.2.1 An employee may use her accumulated sick leave during the 
period of pregnancy-related disability as certified by her 
physician so long as the employee provides the Superintendent 
with a statement from her physician indicating the employee's 
inability to continue performing the full duties and 
responsibilities of the employee's position. 
13.2.2 If an employee has no accumulated sick leave, has exhausted 
her accumulated sick leave during the period of pregnancy-
related disability or chooses not to use her accumulated sick 
leave, she may request unpaid disability leave until she is no 
longer disabled and is able to return to work as certified by her 
physician. 
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13.3 Child Care Leave 
13.3.1 An employee may request a child-care leave of absence without 
pay for a period of not more than two years for the purpose of 
caring for a newborn child or, in the case of adoption, a newly 
adopted child. Such request shall be granted by the Board. 
Such leave may be extended by the Board at its discretion. An 
employee may not return to work prior to the approved 
termination of such leave without the Superintendent's 
approval. 
13.3.2 An employee who desires child care leave shall make a written 
request for such leave to the Superintendent at least sixty days 
prior to the requested commencement of such leave and must 
specify the expected commencement and termination dates. In 
the event that an employee adopts a child, the sixty-day 
notification requirement for requesting child-care leave shall be 
waived, and the employee shall make a written request for such 
leave within thirty days of such adoption. 
13.3.3 Employees on child-care leave shall be privileged to continue to 
participate in the District insurance plan(s) for the period of 
childcare leave. The employee shall pay 100 percent of the cost 
of any insurance premiums due as a result of such participation. 
No other supplements to salary or benefits of any kind other 
than those contained in the subsections above shall accrued or 
be paid during the period of child-care leave. 
13.3.4 Upon the employee's return to work, all benefits to which (s)he 
was entitled at the commencement of such leave shall be 
restored. 
13.3.5 For probationary employees, child-care leave shall be an 
interruption of the probationary period and shall not be counted 
toward the completion of his/her probationary period. 
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ARTICLE 14 
Personal Injury Benefit 
14.1 Whenever an employee is absent from employment because of personal 
injury resulting from the appropriate performance of his/her assigned 
duties, the employee will be entitled to Workers Compensation as 
provided under state law. No part of such absence will be charged to 
annual or accumulated sick leave. 
ARTICLE 15 
Health Insurance 
15.1 The District will have the right to select the health insurance carrier and 
health insurance plan. Effective July 1, 2007, or as soon thereafter as 
may be affected, the Board agrees to make available to bargaining unit 
members the Fulmont Trust "Blue-Preferred PPO", or its equivalent as it 
exists December 15, 2006. An equivalent plan would include a $5 office 
co-pay, $4 Generic/$10 Brand Name prescription co-payments and a $0 
co-payment mail order plan. The PPO plan is being offered to replace the 
existing indemnity plan for active unit members. After the PPO plan is 
implemented, no active unit member may retain or enter the Fulmont 
Trust indemnity plan. 
15.2 Unit members who retire with an effective date on or after July 1, 2012 
will not receive Medicare Part B reimbursement from the District. Unit 
members retiring prior to July 1, 2012 will continue to be reimbursed for 
Medicare Part B. 
15.3 For bargaining unit members appointed prior to July 1, 1989, the District 
shall pay 100 percent of the cost of individual, two-person or family 
health insurance coverage, as is appropriate to the member's family 
situation. 
15.4 For bargaining unit members appointed on or after July 1, 1989, the 
District shall pay 100 percent of the cost of individual health insurance 
premiums and 85 percent of the cost of premiums for a two-person or 
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family health insurance plan, as is appropriate to the member's family 
situation. Bargaining unit members who choose the two-person or family 
health insurance plan shall contribute the remaining 15 percent of the 
cost of the premium. 
15.5 Retiree Health Insurance 
The District shall continue to pay one-hundred (100%) percent of a 
retired employee's health insurance benefits and fifty (50%) percent of 
said employee's dependents' health insurance benefits. It is the intent of 
the parties to maintain and continue the payments set forth above for all 
persons who have retired and who retire in the future from the District. 
To be eligible for retirement benefits provided in this Article, the retired 
person must have been an employee of the District for at least ten (10) 
years immediately prior to retirement. 
15.6 Part-time Employees 
Effective December 6, 1995, part-time employees, except bus drivers, who 
work three and four hours per day, may elect to receive family health 
insurance benefits for which the District shall pay 50 percent of the 
premium; such unit members who work five hours per day may elect 
such benefit for which the District shall pay 75 percent of the premium. 
Part-time employees hired prior to December 6, 1995, shall be 
grandfathered at their present health insurance premium assistance 
level. 
Bus drivers who work two hours per day may elect family health 
insurance benefits for which the District shall pay 50 percent of the 
health insurance premium. Part-time employees working less than the 
above may elect to receive family health insurance for which the District 
shall provide no premium assistance. 
15.7 Health Insurance Buy-Out 
15.7.1 Any eligible member of the bargaining unit may elect to receive 
a cash benefit instead of the health insurance coverage provided 
for in this Article. The member must elect the cash benefit in 
writing, which writing must be submitted to the Superintendent 
on or before May 15 of each school year for the election to be 
effective July 1 of the subsequent school year. Bargaining unit 
members appointed on or after July 1 must make the election no 
later than September 1. No election of the cash benefit will be 
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valid unless accompanied by proof that the member is covered 
by non-District health insurance coverage. Payment to 
members who elect to participate in the insurance buy-out will 
be made with the last check of the school year. 
15.7.2 The district will offer an insurance buy-out as follows: 
15.7.2.1 Employee will provide the district with 
proof of insurance elsewhere. 
15.7.2.2 Monetary amounts will be: 
$ 800.00 Single plan 
$1,600.00 Two-person plan 
$2,000.00 Family plan 
Should any ruling by the IRS or a court impact those individuals 
who do not choose a buy-out, this provision will not longer be in 
force. 
15.7.3 Member of the bargaining unit who are married and whose 
spouse also works for the District shall be eligible for only one 
two-person plan, two individuals plans, or family health 
insurance plan as appropriate to their family situation. 
Employees who are married to other employees shall be 
ineligible for this cash benefit option. 
15.7.4 Any bargaining unit member who has elected the cash benefit in 
accordance with this provision may be reinstated into the 
District plan during the school year in which he/she has elected 
the cash benefit provided that he/she makes a written request 
for coverage under the district health insurance plan to the 
Superintendent. The approval of request for coverage shall be 
governed by the rules, regulations and procedures of the 
insurance carrier. 
15.8 Health Reimbursement Account 
Effective July 1, 2007, the District will establish a Section 105(h) plan 
account for all unit members for payment of unreimbursed medical, dental, 
vision, and other allowable expenses, which shall be subject to any 
applicable laws, rules, and regulations. 
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15.8.1 By September 15 of every year, the District will annually deposit 
$750 in each unit member's account. All unused deposits will roll 
over from year to year, with no maximum limit. 
15.8.2 Once a unit member retires from the District, there will be no 
further contributions to the individual's account, but he/she may 
continue to access any remaining deposits until the account is 
exhausted. 
15.8.3 Unit members will utilize their Section 125 plan deposits, if any, 
prior to their Section 105(h) plan deposits. 
15.8.4 Unit members retiring during the period from July 1, 2007 to 
June 30, 2012 will have the following deposits made into their 
individual Section 105(h) account prior to the date of their 
retirement, based on the year in which they retire. This 
provision shall sunset and be deleted effective July 1, 2012. 
Contract Year 
2007-2008 
2008-2009 
2009-2010 
2010-2011 
2011-2012 
Amount 
$5,000 
$4,000 
$3,000 
$2,000 
$1,000 
ARTICLE 16 
Paid Leave 
16.1. Personal Leave Days 
16.1.1 All employees shall be entitled to three (3) personal leave days 
per year. Requests must be filed with the Superintendent of 
Schools in writing at least two (2) business days prior to the 
date the personal days are to be used, except in an emergency. 
Personal leave days shall not be granted for any day 
immediately before or after a holiday or vacation period for the 
purpose of extending such holiday or vacation. An employee 
shall designate the category for the requested leave by checking 
on the personal leave request form one of the categories in 
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Articles 16.1.1.1 through 16.1.1.6. Other than Article 16.1.1.6, 
the reason need not be further specified if the reason for the 
personal leave request falls within one of the following. 
16.1.1.1 Legal matters: House closing, income tax hearing, 
adoption proceedings, court appearances for traffic 
violations, probating wills, divorce proceedings, 
counseling on family matters, etc. 
16.1.1.2 Funerals for persons other than immediate family as 
defined in this Article. 
16.1.1.3 Ceremonies: Graduation of spouse or child; wedding; 
participation in religious ceremonies such as 
baptism, confirmation, circumcision of child, honors 
and awards involving immediate family, etc. 
16.1.1.4 Transportation of child to or from college; required 
parental visit by parent to college. 
16.1.1.5 Religious observation—when religious holiday 
observance is not covered in regular school calendar. 
16.1.1.6 All other requests require full explanation in writing 
to the Chief School Officer; authority to approve or 
reject such a request shall reside in the Chief School 
Officer. 
16.2. Sick Leave Days 
16.2.1 Each employee shall be granted fifteen (15) leave days per year 
for personal or family illness. 
16.2.2 All unused sick leave days shall accumulate to a maximum of 
200 days. 
16.2.3 The Superintendent may require a physician's certification 
verifying an employee's illness after five (5) consecutive days of 
absence. 
16.3 Unused personal leave days shall be added to accumulated sick leave at 
the end of each year until 200 day maximum is reached. 
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16.4 Each bargaining unit member shall be entitled to three (3) bereavement 
days per year to use in the event of a death in the employee's 'immediate 
family'. For the purpose of this Article, ' immediate family' shall mean 
husband, wife, child, grandchild, mother, father, mother-in-law, father-
in-law, sister, brother, sister-in-law or brother-in-law. Unused 
bereavement days shall not be added to accumulated sick leave. 
16.5 Blue cards for all absences must be turned in to the employee's 
immediate supervisor within two (2) working days following the absence. 
ARTICLE 17 
Time Sheets/Payroll Periods 
17.1 Time sheets may be required by the District from some or all employees. 
17.2 Members of this bargaining unit shall be paid every two (2) weeks for 
twenty-six (26) pay periods. During odd years where a payroll skip 
cannot be avoided, each unit member shall receive no less than thirty 
(30) days notification regarding said skip. 
ARTICLE 18 
Vacation Leave 
18.1 All twelve- month employees shall be entitled to the following paid 
vacation leave: 
18.1.1 Two (2) weeks after one (1) year of continuous employment with 
the District, which must be taken between July 1 and August 31 
of each school year. Effective July 1, 2001, during his/her fifth, 
sixth and seventh years of continuous employment, an employee 
may take one (1) of his/her two (2) weeks vacation leave outside 
of the period between July 1 and August 31 with the prior 
written approval of the Superintendent. Approval of any such 
request is within the discretion of the Superintendent. 
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18.1.2 Effective July 1, 2001, three (3) weeks after seven (7) years of 
continuous employment with the District, two of which must be 
taken between July 1 and August 31 of each school year and one 
of which must be taken during the school calendar year. An 
employee may take one of the two weeks of vacation required to 
be taken during the summer outside of the period July and 
August 31 with the prior written approval of the 
Superintendent. Approval of any such request is within the 
discretion of the Superintendent. 
18.1.3 Four (4) weeks after fifteen (15) years of continuous employment 
with the District, two (2) of which must be taken between July 1 
and August 31 of each school year and two (2) of which must be 
taken during the school calendar year. 
18.1.4 Unused vacation leave shall not accumulate from year to year. 
It is the bargaining unit member's responsibility to request and 
use all of his/her vacation leave during the school year. 
However, if through no fault of his/her own, a bargaining unit 
member cannot use vacation leave due to the needs of the 
District, the District will compensate the bargaining unit 
member for such unused days at his/her per diem rate for that 
year. If a bargaining unit member believes this will be the case, 
(s)he shall notify the Superintendent in writing of the possibility 
as soon as possible. The Superintendent shall then determine if 
the needs of the District preclude the employee's use of vacation 
leave and shall so notify the employee in writing. 
18.1.5 If an employee moves from a less than twelve month employee 
to a twelve month employee, his/her eligibility for and amount of 
paid vacation leave shall be determined from the effective date 
he/she becomes a twelve month employee. Prior employment as 
less than a twelve month employee shall not count towards the 
determination of amount of leave under Articles 18.1.1., 18.1.2, 
and 18.1.3 above. 
18.2 Requests for vacation leave for a period of one (1) week or more shall be 
made in writing to the Superintendent for approval at least one (1) week 
in advance of such vacation. Requests for vacation leave for a period of 
less than one (1) week shall be made at least two (2) business days in 
advance of such vacation. Once vacation leave is approved, the employee 
must take his/her vacation at that time. 
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18.3 Only one person from each work area will be approved for vacation leave 
at any one time. 
18.4 Blue cards for all absences must be turned into the employee's immediate 
supervisor within two (2) working days following the absence. 
ARTICLE 19 
Uniform Services 
19.1 The District shall provide two sets of new uniforms for all custodians and 
mechanics during each year of this agreement. 
ARTICLE 20 
Mileage on Private Car 
20.1 If it is necessary for an employee to use his/her personal vehicle and such 
use is approved by the administration, the amount to be reimbursed will 
be at the rate established by the Internal Revenue Service (IRS). 
ARTICLE 21 
Longevity 
21.1 Each bargaining unit member shall receive the one-time longevity bonus 
payment of $250 at the commencement of his/her 15th, 20 th and 25 th year 
of employment with the District. 
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ARTICLE 22 
Salary Schedule 
22.1 Retroactive Pay 
Effective July 1, 2004, each member of the unit shall receive a six (6%) 
percent increase to their base pay. Only those employees employed by 
the School District as of December 16, 2004 or who retired between 
July 1, 2004 and December 16, 2004 shall receive retroactive pay on base 
pay and overtime. Retroactive payments shall be by separate check. 
22.2 
STARTING RATES: 
Art ic le 
22.2 
Aide 
(hourly) 
Driver 
(hourly) 
Mechanic 
(hourly) 
Secretary 
(216+ 12) 
Custodian 
(260) 
Nurse 
(181) 
2004-
2005 
$ 7.61 
$12.39 
$10.33 
$16,598 
$20,592 
$25,340 
2005-
2006 
$ 8.20 
$13.01 
$10.85 
$17,428 
$21,632 
$26,607 
2006-
2007 
$ 8.61 
$13.66 
$11.39 
$18,306 
$22,703 
$27,937 
2007-
2008 
$ 9.04 
$14.34 
$11.96 
$19,216 
$23,838 
$29,334 
2008-
2009 
$ 9.49 
$15.06 
$12.56 
$20,175 
$25,030 
$30,801 
2009-
2010 
$10.06 
$15.96 
$13.31 
$21,386 
$26,532 
$32,649 
2010-
2011 
$10.66 
$16.92 
$14.11 
$22,669 
$28,124 
$34,608 
2011-
2012 
$11.30 
$17.94 
$14.96 
$24,029 
$29,811 
$36,634 
The District reserves the right to pay a new employee raises based upon 
the annual salaries or hourly rate for each employee. 
It is the intent of the parties by deleting salary schedules and inserting 
starting rates to thereafter provide employee raises based upon the annual 
salaries or hourly rates for each employee. 
22.3 Pay Increases 
Effective July 1, 2005, each member of the unit shall receive a five 
and one-half (5.5%) percent increase to their base pay. 
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Effective July 1, 2006, each member of the unit shall receive a five 
and one-half (5.5%) percent increase to their base pay. 
Effective July 1, 2007, each member of the unit shall receive a five 
and one-half (5.5%) percent increase to their base pay. 
Effective July 1, 2008, each member of the unit shall receive a five 
and one-half (5.5%) percent increase to their base pay. 
Effective July 1, 2009, each member of the unit shall receive a six 
(6%) percent increase to their base pay. 
Effective July 1, 2010, each member of the unit shall receive a six 
(6%) percent increase to their base pay. 
Effective July 1, 2011, each member of the unit shall receive a six 
(6%) percent increase to their base pay. 
22.4 Non-Agreement Clause - The School District and Association agree that 
in the event no new collective bargaining agreement has been agreed to by 
the expiration of an existing collective bargaining agreement, an amount 
equal to one and one-half percent (1.5%) of a bargaining unit member's 
base pay shall be added to a bargaining unit member's base salary on an 
annual basis until such time as a new agreement is reached. 
22.5 Effective July 1, 2000, Article 22 shall be amended to provide a night 
custodian differential of $375 per year and a senior custodian differential 
of $800 per year. 
22.6 Effective July 1, 2001, Article 22 shall be amended to provide a night 
custodian differential of $450 per year and a senior custodian differential 
of $1,000 per year/per building. 
ARTICLE 23 
Benefits 
A. Teacher Aides D. Custodians 
B. Bus Drivers E. Mechanics 
C. Secretaries F. Nurses 
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23.1 Retirement 
23.1.1 Contributions paid by Board according to law: 
A, B, C, D, E, F 
23.2 Snow Days 
23.2.1 Teacher aides shall be paid for snow days declared by the 
District. Reimbursement for snow days under this provision is 
limited to a maximum of two such days. If the District uses 
more than two (2) snow days, the extra days will not be paid. 
Teacher aide salaries will be annualized on the basis of 181 days 
of work. Any days lost due to emergency closings may be earned 
between the last day of student attendance and June 30th or 
may be forfeited at the discretion of the employee. 
Each teacher aide will be paid for 183 days should they work 
181 days plus two (2) emergency days. 
23.2.2 On days school is closed due to weather conditions (e.g., snow 
days), night shift custodial staff shall report to work as soon as 
possible in the a.m. and shall remain on duty for a full eight-
hour shift. In case of severe changes in weather conditions, the 
staff may be released at the sole discretion of the 
Superintendent, or designee, and receive full compensation. 
23.3 Extra Time 
Regular hourly rate: B, C, F 
Time and one-half after 40 hours: D, E 
23.4 Paid Holidays 
C, D, E 
23.4.1 Full-time employees shall receive the following paid holidays: 
New Year's Day Labor Day 
Martin Luther King, Jr . Day Columbus Day 
Presidents' Day Veterans Day 
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Good Friday Thanksgiving Day 
Memorial Day Day after Thanksgiving Day 
Independence Day Christmas 
23.4.2 At Christmas and New Year's Day, eligible employees shall 
receive one-half day before the above holidays except when 
these holidays fall on a Saturday, Sunday or Monday. 
For example: Holiday Result 
Tuesday-Friday V4 day off prior 
Saturday Friday off as paid holiday (no Vi day) 
Sunday or Monday Monday off as paid holiday (no Vi day) 
23.4.3 An employee may take one full day before Christmas or New Year's Day 
and work the other complete day if they so desire. The employee must 
obtain prior approval of the Chief School Officer. 
23.5 Length of Work Year 
181 days (consisting of student A, F (Nurses - 7 hours per day) 
attendance days plus the first Superintendent's Conference Day) 
200 days (40 wks)—Est. time 4 hrs. daily B 
*216 days (42 wks) 7-hour day C 
**52 weeks, 40 hrs/week D, E 
* 
* 
* * 
Daily deduction will be 1/216 of salary. 
Required to work when school is in session through June 30, plus four weeks 
during July and August, plus 16 days throughout year when school is not in 
session. 
Daily deduction will be 1/260 of salary. 
23.6 Aides Lunch Period and Substitute Pay 
23.6.1. Aides will be provided a thirty-minute paid lunch period daily. 
23.6.2 If a teacher aide substitutes for a regular teacher, secretary or 
nurse, for an entire one-half school day, compensation shall be 
based on the following criteria: 
23.6.2.1 Regular teacher: Shall receive teacher substitute 
pay or be paid on the member's salary, whichever is 
higher. 
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23.6.2.2 Secretary: Shall receive secretarial rate at step 1 on 
a per hour basis or be paid the member's salary, 
whichever is higher. 
23.6.2.3 Nurse: Shall receive nurse rate on a per hour basis 
or be paid the member's salary, whichever is higher. 
23.7 Mechanics/Custodians/Bus Drivers Rate of Pay 
23.7.1 When mechanics or custodians drive school buses for regular 
runs, field trips or sports trips, they shall be compensated at the 
bus driver's regular rate of pay in accordance with the salary 
schedule, including the employee's years of service. This 
provision does not pertain to those occasions where mechanics 
or custodians make emergency runs driving students home 
during the school day. 
23.7.2 Unit members who are required to perform building check shall 
be compensated for one hour rate of time and one-half per check. 
Building check shall be performed by the senior custodian of 
the building or, if unavailable, by a custodian in that building in 
order of seniority. 
23.8 Teacher Aide In-Service Credit 
23.8.1 In the event an aide voluntarily attends a school-related 
workshop, he/she will receive in-service credit. Hours of credit 
will be based upon the number of actual hours in the classroom: 
15-25 classroom hours = 1 in-service credit 
26-35 classroom hours = 2 in-service credits 
35+ classroom hours = 3 in-service credits 
23.8.2 Payment for such in-service courses will be at a rate of $25 per 
credit hour for the course attended. 
23.8.3 No salary credit will be given for in-service workshops held on 
school time. 
23.8.4 All in-service courses to be used for credit must have prior 
approval of the Board of Education. 
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ARTICLE 24 
Ret i rement Benefit 
24.1 At the time of retirement, any employee who has accumulated a minimum 
of seventy-five (75) leave days, shall receive a retirement benefit of 50 
percent of all accumulated leave paid at the employee's per diem. 
24.2 For the purposes of calculating retirement benefits, a member's work year 
is to be calculated as follows: 
24.2.1 Aides 180 days 
Bus Drivers 200 days 
Other full-time employees 260 days 
Secretary 216 days 
Custodian 260 days 
Mechanic 260 days 
Nurse 180 days 
24.3 In order to obtain the retirement benefit under this Article, the employee 
must notify the District in writing of his/her intent to retire at least sixty 
(60) days prior to the date of retirement. 
24.4 A member who would be retiring at the end of the school year and 
becomes catastrophically ill or disable will be allowed to retire with full 
retirement benefits at the point in time during the school year that the 
member becomes ill or disabled. 
ARTICLE 25 
Evaluations 
25.1 The District shall prepare an annual formal written evaluation for all 
employees covered by this Agreement. The purpose of the evaluation is to 
assess job performance and note areas in need of improvement. Such 
evaluation shall be performed using the form attached hereto as Appendix 
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25.2 After a Supervisor completes an evaluation, the Supervisor conducting the 
evaluation shall forward a copy of the completed evaluation to the 
employee and schedule a meeting to discuss the evaluation. 
25.3 The meeting shall be scheduled within five (5) working days of completing 
the evaluation. The purpose of the meeting is to afford the employee an 
opportunity to meet with the Supervisor to discuss the evaluation. If an 
employee elects not to attend the scheduled meeting, the evaluation will 
be forwarded to the employee's personnel file. 
25.4 The opportunity for a conference with the Supervisor will occur prior to 
forwarding the evaluation to the employee's personnel file. The employee 
shall sign the evaluation form as an acknowledgement that the employee 
has been provided a copy of the evaluation. 
25.5 Employees have the right to provide a written response to an evaluation 
within ten (10) working days from the date of the scheduled conference 
relating to the evaluation. Such response, if provided, shall be attached to 
the evaluation form filed in the employee's personnel file. 
25.6 The use of the attached formal evaluation form shall not preclude the 
District and Supervisors from conducting more frequent informal 
observations, evaluations, and counseling concerning an employee's work 
performance. 
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Oear Joyce: 
RE. Side Letter to 199** -98 Bargaining Settlement 
This letter will acknowledge the various side agreements that 
we have made during the above-referenced bargaining: 
I. It is agreed that the Kelly Wagar grievance will be 
settled in the manner discussed at the bargaining cable. 
(payment of 550) 
2. It is agreed that, except for employees specifically hi red. 
ror such tasks, currently employed un i t members will no: 
be required to perform medical procedures, diapering, tube 
feeding and other such tasks involving "included" students. 
3. It is agreed, wich regard to the inclusion of "unqualified 
days" in subsequent contracts, that the standard for 
evaluating the use of such "unqualified" days referred to 
in paragraph 9 of the Memorandum of Understanding during 
the term of this contract will be the average of such 
days used during the 1992-93, 1993-9**. and »99**-95 school 
years. It is agreed that this information will be given 
to you and we will keep you apprised of such use from year 
to year. 
^ . It is understood that when situations of emergency arise 
whereby students need to be transported home during the 
school day, custodians, if available, will be used to 
make such trips. Only in the event of the unavailability 
of custodians will mechanics from the garage be used. 
-2-
Bus driver, Robin Betler, will be compensated on the basis of a 
six hour run rather than a four hour run plus overtime, for so long 
as Robin Betler's present six hour bus run continues. 
S i neere Iy , 
MAYFIELD CENTRAL SCHOO 
Willi am Gokey 
Super i n tenden t 
WG/jt 
I 

